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The Gender Matters project began 
in 2018 in response to a recognised need 
for inclusive business practices vis-à-vis 

the under-representation of women 
in positions of power. 

In this third Gender Matters publication, 
ĸĦ ĳĦţĦĤĵ İį ĵĩĦ ıĳİĨĳĦĴĴ İħ ĤĩĢĭĭĦįĨĦĴ 

ĪĥĦįĵĪŢĦĥ Īį İĶĳ ĴĦĤİįĥ ?=?= ĦĥĪĵĪİį# 
including the gender pay gap, the leadership 

pipeline, and managing personal and 
professional lives. 
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INEQUALITIES 
IN THE LABOUR 

MARKET 
Inequalities in the labour 

market between women and 
men persist across participation, 

insecurity and pay. 

1 Global gender gap in economic 
participation and opportunity 

Although showing improvement overall, globally, 
progress towards parity in economic participation 
and opportunity is volatile. 
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Source: Global Gender Gap Report 2022. 
World Economic Forum 

UK unemployment 
rates by ethnic group  

The Covid-19 pandemic has 
ıĢĳĵĪĤĶĭĢĳĭĺ ĢšĦĤĵĦĥ ĶįĦĮıĭİĺĮĦįĵ 
rates among women from minority 
ethnic groups. 

Source: Labour Market Status by 
Ethnic Group (2022). Office for 
National Statistics. 
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MANAGING 
THE PERSONAL 

AND THE 
PROFESSIONAL 

The pandemic has exacerbated 
existing inequalities between women 
Ģįĥ ĮĦį! ěĩĪĴ ĩĢĴ ĢšĦĤĵĦĥ ĢĭĮİĴĵ Ģĭĭ 

areas of life, rolling back on the hard-won 
achievements of past years. The 
ŢĨĶĳĦĴ Ĵĩİĸ ĵĩĢĵ ĭİĤĬĥİĸįĴ ĩĢĥ 
ĴĪĨįĪŢĤĢįĵ ĪĮıĢĤĵ İį ĶįıĢĪĥ ĤĢĳĦ 

and work-life balance. 

14 Imp P64of lockdowns on family 
responsibilities in the UK 

Women have carried out more childcare 
duties overall during lockdowns. 
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Source: Parenting in lockdown: Coronavirus and the effects 
on work-life balance. 2020. Office for National Statistics 

13 Global impact of lockdowns on 
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The UK parenthood 
penalty 

Mothers of children aged 9 or 
under were 2.7 times more likely 
than fathers to experience severely 
insecure work. 

Source: Work Foundation calculations 
of the ONS Labour Force Survey 2021/22. 
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The Academy for Gender, Work and Leadership 

The Academy for Gender, Work and Leadership is a vibrant research area of expertise at 
Lancaster University Management School, that includes national and international projects, 
research engagement and scholarly events.  Our research focus on social justice is motivated 
by the persistent global challenge of gender inequality.  In collaboration with national and 
international partners, our concern is to reveal and tackle gender inequalities in order to 
develop more equitable and fair organisations and ways of working.  




