


6. REPORT OF THE VICE-CHANCELLOR ORAL UPDATE 

6.1 The Vice-Chancellor provided an oral report, including the following. 

(i) An independent review of the higher education regulator, OfS, was ongoing, 
led by David Behan.  Lancaster had provided material to the review. 

(ii



9. ‘CAMPUS IN THE CLOUD’ (CITC) UPDATE PAPER D 
Restricted and Commercial in Confidence 

10. EQUALITY, DIVERSITY, AND INCLUSION (EDI) ANNUAL PAPER E 
REPORT 2022/23 

10.1 Senate received the Equality, Diversity, and Inclusion (EDI) Annual Report 2022/23 
noting that the University must produce, in line with the Public Sector Equality Duty, 
an EDI Annual Report which included information relating to people who share a 
protected characteristic who are its employees, or who are affected by its policies 
and practices.  It was noted that this year’s report had been revamped and was a 
more succinct and accessible report which presented the positive EDI work taking 
place across the University with relevant, supporting examples and data. 

10.2 In discussion it was noted that persons with disability represented a significant 
portion of the University, albeit some do not appear to have declared.  This, it was 
noted, raised the question of why they would not declare and whether there was 
more the University could do to encourage and support this.  It was noted that 
recruitment and selection processes were aiming to engage with this, and that work 
was continuing with colleagues in EDI in relation to enhancing all aspects of widening 
participation to enhance the University as an attractive place to work and study with 
those with disabilities. 

10.3 Senate agreed to recommend the EDI Annual Report 2022/23 to Council for approval 
prior to publication. 

11. GENDER PAY GAP REPORT 2023 PAPER F 

11.1 Senate received the Gender Pay Gap Report 2023, noting that the University must 
produce, in line with the Public Sector Equality Duty, an annual report which includes 
gender pay information, as required by the Equality Act 2010 (Gender Pay Gap 
Information) Regulations 2017.  The report had been produced using the census date 
of 31 March 2023 and showed that for 2023 the University’s median and mean 
gender pay gaps had reduced further compared to last year.  Over the last five years 
mean and median hourly rate of pay has reduced by 5 and 8.5 percentage points 
respectively in favour of women.  The report, it was noted, detailed actions being 
taken which aimed to mitigate, including those relating to Athena Swan and Race 
Equality. 

11.2 Senate noted the positive direction of travel but also the need for continued 
diligence.  Senate agreed to recommend the Gender Pay Gap Report 2023 to Council 
for approval prior to publication. 

12. ANNUAL PROMOTIONS REPORT PAPER G 

12.1 Senate received the Annual Promotions Report, noting that this summarised the 
outcomes of the Centralised Academic Promotions cycle for 2022/2023 in relation to 
promotions from Lecturer to Senior Lecturer (SL), Reader or Personal Chair as well as 
for professorial promotions for current professorial staff moving either within or 



between professorial bandings.  It was noted that the report provided increasingly 
detailed statistics which gave better understanding of issues and how to address 
these. 

12.2 In discussion it was noted that the Covid-impact statement was still included in the 
process and that Covid remained a standing item at each committee meeting.  The 
process by which Covid impact was considered involved applicability against 
established criteria and this involved consideration of the impact of Covid on all 
promotional criteria.  Consistency in this was ensured, in part, by common 
membership across committee sf
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